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1. A& (Introduction)
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2. 23 11F (Literature review)
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2.1.3 7] B8 FA 9 #A
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Zhou et al. | ool AMF1 oAl T2 AYES W
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7+ (illumination), 7% (verification) WA Z o] F¢]
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Amabile (1983, | o A9 #-dE AE A4, YA #d ==
1996) A2~ WAARD 7], 4% 8739 4 7HA 74 2AR
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2.2 F7] Fo FH £ 1F

2.2.1 F7) Foq #FH o] A+

F7] F4] (motivation) ©]&, Q13to] ofjH FFS o}

A ol T Ve HokR AR

)
Ay
4
52
rlo
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-
~
30,
32,
o

&7] (motivation) ©] “gelel o thair= vkt gapzo] =z ow A
ek FoEtiEl, Atkinson (1964 ¢ ostd T AE W
(direction), 3@ (vigor), #1554 (persistence)ol] ZFAOo R Ja& 7|x]+=
Zoltt, Vroom (1964)¢] o3t F7]sk vpekst A&l s8¢ (voluntary

activity) oA 7iQle] 54 AEE st== FAst= datelvt. Campbell et

~

al. (1976) ¢ Aol oJshd, 7§l F-go it W, A7), AFHes 27

S 59 wWad 45 W50 A8 B
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o
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0

Maslow et al. (1954) + <I3Fe] & (need) & ATHOE +7/3t], 3t

J9 877 F5E A A9 §7F 8 =l fBrkn o olg %
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B Qzkel Erl®  AWsldrh b eksl wARE  AYE g7

(physiological needs), <Fd &5 (safety needs), °NA/A2&% S+
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(love/belonging needs), <=7 &7 (esteem needs), Afo} A& &

(self—actualization needs) 7} Z17lo]t},

Vroom (1964) & %7] Ho ®#2& 7]d] ©o]& (expectancy theory) =

—

3l AW S ot ok 7= A (valence), % (instrumentality),
71t (expectancy) 7} B@x oz zg3le] o]Fojx AnpEo|th F94
(valence) @&, ojwst A5 GRS ] o

2
% tkal Jle] -7)= RS AyE vttt A (instrumentality)

ol 7Hcle] gk o s AAR R4S TS g vkar Bskes il

Hel dia] B W Aoleta A7 FHA (instrumentality) 3,
o] HAtel dial] wigHolw 7kA dtki AZskE oA (valence) Tl
F718 0o B0 o]FofxA Jle] =¥ 7| &o] A¥E A5 At
T %7] %9 (motivation) & W& & QA "Bk Zolth olF tiA] AH
st 71t (expectancy) £ x¥H#} A A0, FuA
(instrumentality) = d3¢} 24 #A, 594 (valence) & RAFe] tfst

7FA

o

S “7)= BAy & 4 Ut
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é".:
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B2 AE 4 Qlom, 202 TSR ol e} o] 1T = Qi
F7] H9 (motivation) = 7|t} (expectancy) X % (instrumentality)

X f-24 (valence)

Porter et al. (1968) & o]2]3 Vroom (1964) 2] 7]t o|& A& &%

sfel, M9l 53 A, ojgel e A7, wAL, WAkl g Aztoleh
WS Fostglon, mek 4950] HA Yl g A dat] ohat

o,
i)
ftlo

Sigrstol vk QR B7] Fole] wiedo] Frh: wmw w2 F

ahol 7] Folo] tha) e,

Locke (1968. 1996) & &7] #o o]2& H3x A7 o]& (goal—setting
theory) &% AWsta Qlty, H3a7F FAHolaL e LS55, T3t 51 24

& 98l O BYRSS B7) SE0] Bobu Aahe] Toputht ool
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TARoRE E3xO FAA  (goal specificity), X2 Wol:x (goal

difficulty), &3] tfst $Al (goal commitment) F°| T Q3sltt x5t

ovl, BEsb PAMClL dolt Eu Zxe] ot @i FEo ¥E &
= g7} wolhn %ol ta 2UEs} Hold ArHow 4H sl &
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3= o] &2o] QlAlE]H o]& (incentive theory) ©]W, QlAlE]H 2] Hof HFA]
of uwhg} WA F7] Fo (intrinsic motivation), A& F7] Fo
(extrinsic motivation) &2 Ui 4 Qlt}. o]st &7/ WAl FHA vhefst
Skzlo] thaf Aol $kth. Deci et al. (1985)& #7] A4 o2 (self—
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B4 g

Atkinson (1964)

571t I4%59 W& (direction), & (vigor), #A&A

Vroom (1964)

7% ookt kA ol 9] (voluntary activity) %

oAl 17ko] MBS FEE FASE dAtolth

Campbell et al. | 7H219] = st Wk A7], AHEAASE AYsh= &

(1976) H ¥ 5 v AgS s A9 ¢ 9
t}.

Maslow et al | Q1ZFe] &7 (need) & AITHLE &5k, 71 3

(1954) 9 @AY Aeld &7 (physiological needs), <t
A &G (safety needs), oNH/A% &
(love/belonging needs), =7 & (esteem needs),
2ol A& & (self—actualization needs) = ¥
SFATH.

Vroom (1964) Aol ok w7l Foe olek e 7Y
(expectancy), %  (instrumentality), 24
(valence) 2 woz AWd + Qv

Porter et al.| Vroom (1964) ¢ 7|t °o]& A5 g3te], 719l

(1968)




Deci et al. (1985)

YA %7] (intrinsic motivation)

I AAR SeE 47 "zl s7] Fo7] =
Qs = Aolm, qAA  %7]  (extrinsic
motivation) < oJwst Ao sl 7 7l BHAbol

U Aot Q7] diel F7)

L om3t ol

ol7h o] AL 3

rlr

Zlo|th
Ryan et al. | A& 715 felXe B #7] d4do] Slar A
(2000) Sxolet =7)& e Aol F sk
Tauer et al. | d1%wS W59 I1F UoAMEsE dES stdA o 1
(2004) e BAE she &40 HAAR s7E THE &
el = Qe g0l
Elliot et  al | AF A&l g 8ol & 7Rl A% FH3x9 A

(1994) dol AAQ F71 298 wolATL, AH AFe o
g ol W Qe S AAo] wsld A
Hel §718 Rt

Bass (1985, | ARl S Bz 7= Aoz A s

1991) o HuAeR, I A YAAR 715 Fefed

Woodman et al.

(1993)

Ao S 9
reward) = Fof b
= Hlt}

3 FHAel HAF (monetary

= AYS FeAdol oA =
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Schawlow (1997)

i

AR Fyst=d AL =o]r] A= YA4A
&

715 A8k Blo] F Qs
Hennessey et al. | 24 (reward) < 24 (creativity) o] v kS
(1998) T}
Eisenberger et al. | WA & Ql 7]+ FAAE Holv= 35 7HK 2 Q7]
(2003) ol WAAR F71E Fol7] A8l = sof o
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A7 AE

3.1

3.9 AFE 9 714 (Research question and
hypothesis)
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AT 74

3.2

Hetzl 2l 71 Wl 14 Ao FAde dF=

o] Q12 Apel Feyel ¢

|

[o)e]
o

9

Lo
ﬁo

7] (intrinsic motivation) 2]ZA el F7] (extrinsic motivation)

j—
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5

bl el
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file)

(self—determination theory) <=

= A7) AR olE
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Deci et al.
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Amabile (1983, 1996) 2 Ao olshd, WA A
JAIZITE, Hhd BARS bby] 98] el =1 H+ s S A

2k Sistha g,

Yy
rot

rlr

ZE!

i

30 A A
=

o
to
o8

rir

=

Woodman et al. (1993) = FojAdef Qo] A&l 57|

kol e, Ao e AT S84 Bt (monetary reward) s W

O:

A2 e8]y Fojgo] sropx= AaE melvka Attt

Fodor et al. (2000)¢] <3td = Y4 HF7] (intrinsic

motivation) ¢ @Fo] ¥, FoAe AFE BdstE= Vo] H, FoA

Pinto et al. (1987), Paulus (2000), Amabile (1983) 2 A+& F3}4,

Schawlow (1997)¢] A+ A3, 7 38 FAAH S FAE= M=

WAS B1E fA%E Aol by Fashl, olF tEdl Agsd oy
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7MY =gek 2

YA el E7] (intrinsic motivation) = ojujsl o]
O AAR FvEa 347 e s7] Foi7] Hol o

sk Flola, gAA F7] (extrinsic motivation)

o
O

< oyt Ao s 7 7hest 2oy Aot 9l
o T7] Fol7F o] 45 st= Aol (Deci et al.,

WA E77F BAHS BAAAL. wE 0y W

7] 918l Qe BekAl B AE e Ads)

Aol FAS 93 Fx 2 B (monetary reward)
= Fof e AU FoAdo] wolX= AE HRTh

(Woodman et al., 1993)

gy ewo YA E7] (intrinsic motivation) 2] o]
o, AAs sews Fok yAd 7] Foirt 14 =k

A9 ZoAS =2t} (Fodor et al., 2000)

9e AR Ad FdE SUA717) A8 FelHo
2 A%E 5 RS o8 1A % 5] FolE ok @

t}. (Pinto et al. (1987), Paulus (2000))




HFE Fdsk=d FAde w017l A= WAE &

(Eisenberger et al., 2003)

ol’del =25 Fas, ofdfie Zol VI Wi ]1A Ade] Fejel oA

A9 PP Fi B2 Fof P @ S H

N

£x0% ofgg) go] &

49 $717b A4 Ae 394
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4. A7 ¥ (Methodology)

4.1 &4 g do]F

= ATolA Fast At sk Q1A Al FoAdT o sk A= fIEl
Ao Fod W F7] Fo WA Sol the & AR HRE

st Fuol oie AdHolx AAHQ wolEst Aesjt) ols dolHE
grat7] fla vkt A dHolHE AET A, = deHidd
(KRIVET) ¢ Q&x+& 71dsid (HCCP, Human Capital Corporate Panel)

HolHE ¥ %o 4% B4 dolHw #857% st

4.1.1 st AdsEMNEY e

FHAASANLAS Y ol F AYuL, FA U 4 ATE WE



gow], AAAT 2o] A FANAZ Aday] 98 FAAFELEE

(NCS) nHIGAL - 2IALAE, A/ Eg7He, A= - AAGR

4.1.2 QAR 714s4d (HCCP) ©lolg 71 2 AHF
73

A A A7) 9 d (Human Capital Corporate Panel, ©]3 HCCP) ZAh=
Syl 7ol Ad ¥ e kA, AA FES gebeta, 71 el 14

A4S A7 FAT Yg 55 gotalr] skl 2005l A zhE Q).

o w9l MY ARE AYske] AFsa e,

HCCP &= 2004d%0 ZFAF AA 9 ou] Z2ALES 35310, o] ulE
o7 A 45070 FE 719 2% ZEA F 14,0000 iAo ® 13k
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wEARE 20055 AASHSlaL, o] A F7]e] dd AR Sstal
olth. 20054 13 #3AE 2007 d 23k EEAL, 20099 3%k #3AL 20114

Axp 2AE 20139 52 #2AME Fdsil o, A #8 Apdiee] dolH

g FEeka el ATsel, AAARI YN H&uiE U Ay =2
A7 B8E Arsta ek

oledt HCCP ZAY] 7bd 2 54 24 7|2 wel7h 719" oleht
g 719 2 2RAE A AR Zlolth ol d 54 HCCP
2A7F 714 AAALAANL gelel thE A FRE AFHEE Fi
AowA, o]z IulelA ¥ ot} &9l FAF sidel diulE otk =
ol 5L AdelAE AR w9 R 2APL o oA sbed], 71de] AT
oke] tin] FelA ZIddEs A AR 53 AR @9 Ak /N

R EdA EAZE A

olg} o] AAAE7IYH Y (Human Capital Corporate Panel, ©]3s}
HCCP) zAR= 91k o] =] 4500170 719, 14,0007 ] Lz Aol gt
Wojet QA - gl gk AR 8z Sabell AA AT A b
OBl E Holx Zloln. olefgt 7|4 el Fof AF 7|32 ofek £AF HolH
, 2 Al Slef

=
1 AR BN WIS 5 e delEz gzl k.
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gelets AT FAlE 53] 719 ARy 4 A4 we wdA
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e A4 =713 e FATE viE @9 ZEAeY] gt o]

A HelA 712 71 W drelds wes] 7199 A9H £ 4

g

AR g GG RANAN MR 2AE su £P% 97 Woh AAHQ
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Aot AF A9 gl dEA w oh

s Ans) 7ol £@He] Qy] W, AAH AT F5E R

of
=2 et
ofe 2 Ao HARL 7] Ffgel FAA FFE HA= 2AS

delgE sall AT 2437 flal, & 1AA2 ZIded velert 7 vl
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=

Size (1%, SZA7) A

£
i

SVC (Au2d=1,#A1z%4=0) a4

kel

e

RS NE 2y

Pl AgUn e7HE o
Q1% A9e 4 (HO)
S fE e}

FES AR AR F, B oh e

ZREAAC A (IN2) o] HAAYo] o= FE FFAA HIFA
Al @
AAAE F7] Fof w2l Ue 2aoldE 2 21 & AXEE g
(EM) AP7F Qo™ &d As nes|Eg)
UA4d 571 Fof w2l S A AYEER stolF AgH o R
(IM) JA5] shA Wt FEglo] gt
Size (TR, Z2A) 219 4
W4
SVC (v Ay =14A1%4=0) A8 A~ ¢
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5.2 Holg &4

rot

ojr

TAAFH ML AR A E dolHE F 109 A A E
B}E o]Foix gtk WA A Wie] wel 13k (2005), 23+ (20079), 3
2 (20099), 42k (2011d), 53 (20139) 2 oA 3lom, Z+ A}
dros BAg7 9802 rold vk BAES Eiabe] 9F AR

(HR) &da7t A el S9d Ao, A48 2F 7199 Aol

A4 w25 #4740 del $9E dolgolth, ¢ 7 24 U nit

olg AwMT A FEI YE, il 7]F Fo| gkl 540w g
o, A 5L dolEe ABA JEe A& ARS AZHAYE A
o] BT Ee HolH B4 % 3~57 U dolEHd: 79 u A

A9 FoHe Bolwi B AT g YA Bl wA Qo] B o

¢

o 2R WA gty fREt. geb 2 dpddt 1% ds

(20059), 22 d& (2007d%) o F+ 7 d& HPolEE nlgoR 4=

N

T o] F 4 dxe dolEel dis) 42t 7149 Fejde T HTEE

AT BAS fIg velE e W S FAE Feletd ofdel P
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¥ 6. 12pd% (2005) HlolE Wy £

STD
TR | W FE i MIN | MAX | AVG
EV
Q1A 24 2]
) 14zl Fed (HO) 0.00 | 100.00 | 11.04 | 11.34
= 2ol A
o T
2 AES gA (IN1) 1.00 | 5.00 | 3.00 | 0.88
71519 Al
IEAAL YAl (IN2) 1.38 4.50 2.73 0.52
=g E7] Hoj QA F7] Fol W (EM) 1.31 | 4.00 | 2.78 | 0.42
H 12 YAZ F7] o] w2 (IM) 1.54 | 4.60 | 3.03 | 0.38
=4 TR SIZE (TR, S&225) 1.00 | 4.00 | 1.89 | 0.94
M AE SVC (MuAg=14A%4=0) | 0.00 | 1.00 | 0.33 | 0.47
® 7.2 % (2007) HolE] W 27
_ STD
T & Wy 73 H MIN | MAX | AVG
EV
A4 2 e
) A7 Ao oA (HC) 0.00 | 66.67 | 12.85 | 9.91
= oA
[ 3]
e AFE g (IN1) 1.00 | 4.00 | 2.49 | 0.90
7199 gl
ZRAA A (IN2) 1.00 | 5.00 | 3.31 0.51
=g £7] B 1A A E7] Fo] WA (EM) | 1.00 | 4.00 | 2.77 | 0.43
| ks WAE B7] Bol WAl (M) | 150 | 4.39 | 3.14 | 0.39
=4 TR SIZE GtR, SZA5) 1.00 | 4.00 | 1.89 | 0.95
L SIS SVC (MuAg=14%%=0) | 0.00 | 1.00 | 0.32 | 0.47
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EM | &A1& E7] (extrinsic motivation)

IM | A& %7] (intrinsic motivation)

SIZE | 719 & (SAHF)

SVC | 719 9% (A W)

¥ 9. 1xd% (2005) dHlolg] A A

HC IN1 IN2
Coefficient P>|t| Coefficient P> t] Coefficient P> t|
EM —1.483 0.280 -0.064 0.543 —0.128#x 0.026
IM 3.351#x 0.025 0.279xx 0.016 0.4 275 0.000
SIZE -0.321 0.585 0.038 0.399 0.066%*x 0.008
SVC 2.546%% 0.027 —0.268xx 0.003 —0.154 %% 0.002
Constant 4.781 0.485 2.349 0.000 1.716 0.000
1 frFE 10% oA FolF
v §O5E 5% oA folg
wox 1 Fr9) 5E 1% oA Fo%
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el

10. 22k = (2007) dHlelE &4 A3t

HC IN1 IN2
Coefficient P>|tl Coefficient P> tl Coefficient P> tl
EM —1.668 0.200 0.018 0.879 -0.024 0.691
M 2.069 0.143 0.263#* 0.041 0.535: 0.000
SIZE 0.466 0.363 0.096%= 0.040 0.024 0.319
SVC 2.308#x* 0.019 —0.228*:x 0.011 —0.077= 0.097
Constant 9.340 0.186 1.501 0.020 1.674 0.000

1o SE 10% oA FoF
w1 FO5E 5% oA 2%

w0 FE 1% oA FoF

¥ 9 1A% "Holg ¥4 A3 AFE i IM (A8 7)) 2 HC
(12 2kele] Fe)), INL (AlF<] A, IN2 (Z2A 28] 5 o 25 5
AAROSZ FostA 49 A dAE 7S & & A w2 dAE F7)

= A Al oA, AFe] A, ZRAAY YAl BF EdsH
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A9 JFS FE AL FAT £ Ak Wb EM (IAF DY A
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Abstract

Human resource’ s creativity level in corporation is very important
because the contemporary industry 1s based on knowledge and
information. To improve this human resource’ s creativity level,
corporations have to try to improve various management activities to the
preferred direction.

In this research, I selected motivation as the most important factor that
affects human resource’ s creativity, and I tried to find out which type of
motivation is the best management activities for human resource’ s
creativity. I used HCCP (Human Capital Corporate Panel) data to do the
empirical research on the human resource’ s creativity.

As a result, I could find out that intrinsic motivation is the important
factor to enhance human resource’ s creativity. Additionally, I could find
out that employees’ creativity level of service company is higher than
that of manufacturing company, and innovation level of manufacturing
company is higher than that of service company.

I hope this research motivate future researchers to study more in—
depth about the human resource’ s creativity, and motivate managers to

try improve various management activities like intrinsic motivation to
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enhance human resource’ s creativity.

Keywords: Corporation, Creativity, Motivation, Extrinsic Motivation,

Intrinsic Motivation, Human Resource, Improvement of management

activity, Human Capital Corporate Panel Data
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